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Statement on racism in Al-Anon  

Statement on racism within Al-Anon 
October 2020 Oregon AWSC meeting 

 
The last few months have been trying and eye opening for me. The fires that ravaged our state and continue 
to, have changed my life. I have had an unexpected opportunity to use the Traditions and Concepts daily, and 
with a very diverse collection of people. I have watched organizations crumble because of people’s inability to 
work together. I have lived with double headed management and had to excuse myself from dysfunctional 
environments. I have spoken program to many people who do not have the tools and benefits of Al-Anon like I 
do. I feel incredibly blessed in the midst of all this destruction. Everything I’ve been experiencing has prepared 
me to address the topics of racism and bias with you today. I have prepared a written statement that I will 
read this morning. I wrote it all down because I wanted to make sure I didn’t leave anything out. 
 
I want to address the topic of racism directly within Al-Anon, since it continues to be an issue in our society 
that can also creep into our fellowship. I have heard and read your comments – I hear you. I have some of the 
same concerns that you do. I have watched our culture and our world change in massive ways over the course 
of this year, and it has me asking some of the same questions I hear you asking. It has also created that same 
pit within my stomach, that aches every time injustice occurs. 
 
As your Delegate, I want to address this issue head on – whether we call it racism, inclusivity, diversity, equity 
or by some other name. I want to make it very clear that Al-Anon has no tolerance for racism. Al-Anon values 
inclusivity, diversity and equity. There is no room for injustice of any kind within our nearly 70-year-old 
program. Make no mistake – Al-Anon is inclusive of all people. It is not a program for any particular economic, 
social, political, religious, race, gender, sexual, ability or age demographic. It is a program for human beings – 
all human beings. It was created to be used by all people of every background. THAT is the Al-Anon program. 
 
The word racism is not a word we use in Al-Anon, because Al-Anon was created to be inclusive of all people. 
Racism IS a word we use in our society, because it is perpetrated by people on an individual and systemic 
basis. If we think of Al-Anon as a system, and members as individuals, racism is not within our system, but it 
can live within our members. Because it can live within our members, it may show up in our meetings, 
whether they are Group, District, or Area led. 
 
I want to be clear – Al-Anon is not and cannot be racist, but members can be.  
 
The 2017 World Service Conference, in all of its wisdom, commissioned a Task Force to create a document 
that would address bias in our members – the bias that can lead to racist behaviour. It was created for 
individual, private use. If racism appears within a meeting, it begins with an individual – and that is exactly 
where it can stop. I personally try to presume goodwill if someone behaves poorly within a meeting. I realize 
that it is my responsibility to talk with that member if their behaviour bothers me. I am NOT responsible for 
their response. If a member’s behaviour impacts the functionality of a meeting, it may be appropriate for 
several members to pull that individual aside and gently confront the behaviour. In my experience, most 
members will listen to gentle confrontation, and try to self correct. In the event that a member exhibiting 
problematic behaviour does not respond well to gentle confrontation, it may be necessary for the Group to 
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act, whether it’s a local meeting, a District, or the Area. This applies to any problematic behaviour, including 
racism. 
 
We all exhibit bias as human beings. Awareness is the first step in addressing that bias. I hope each of you 
have taken the time to work through the questions on the WSC created bias inventory. They are insightful, 
vulnerable, and challenging. This is why the inventory was created for individual use. It requires a level of 
openness that transcends typical Group interaction. And bias is such a personal experience that it may be very 
different from member to member. If you have not utilized the bias worksheet, please do so before we meet 
again for Assembly. If you need a copy of it, please reach out. 
 
Since racism is not a word we use in Al-Anon, it is considered an outside issue. But as we all know, the 
experience of racism can be something we encounter within a meeting. It must be addressed at an individual 
level, since that is where it begins within the context of Al-Anon. We owe it to one another to presume 
goodwill, to gently confront, and also to protect each other from potential harm. I want to make a promise to 
you that I will allow those principles to guide the rest of my term as your Delegate. 
 
Bias is a fear-based condition. We are no strangers to fear within Al-Anon – some of us lived on a steady diet 
before joining this loving program, while others of us continue to feast on fear daily. Al-Anon wraps its loving 
arms around each one of us and offers acceptance, regardless of which path we currently walk. 
 
A favorite artist of mine said, “Out past the fear, doubt becomes wonder.” My hope for you is that you walk 
out past the fear, and that your doubt becomes wonder. I love each and every one of you fiercely, and I am so 
proud to know all of you. Thanks for listening. 

 
katie 
Katie W. 

 
Oregon Delegate 
Panel 59: Yes! Oui! ¡Sí! Concept 9 
 

Dreaming Big with 20|20 Vision 

Rêver grand avec une vision 20|20 

Soñar en grande con visión 20|20 
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Facing Our Biases  
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